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Fair Stone Standard \EAMIRA

Introduction &5

Fair Stone is an international social and environmental standard for the natural stone industry. Its main
objective is to assure decent labour and working conditions within global production networks in
emerging markets. At the same time Fair Stone is a trade mark, a label that can be used for marketing
purposes by our partners and thereby contribute to a sustainable and fair global trade in the natural
stone industry.

DFAMBRABMTLERESMPEN — M, RXTERREHERFANTHELIREEWE
NEEENS R TESE. B QFAH RN ER , FRARNSERFETZEEREN — MR
£, U EARRAMTUHTFEMERATFHNERERS,

“Fair Stone Suppliers” are quarries and factories in Asia, Latin America and Africa. They take actively
part in the process of improving their own social and environmental conditions. The criteria for the
standard of quarries are shown in Part |. The criteria for the standard of factories are shown in Part I
of this document.

NEFAEMHEEREETN. HTRMERENNT LTI, MRRREEESMRRERREN
Efk. ZXHE—WBINT WIRENEE , EZHWo NI RENEE,

“Fair Stone Partners” are international traders, exporters and importers which use the label Fair Stone
for their marketing. These partners are primarily responsible for the implementation of the standard at
their suppliers’ working premises. At the same time our partners have to safeguard transparency and
credibility of their supply chain. The criteria for the supply chain of the Fair Stone Standard are shown
in Part lll of this document.

‘NEEMEEUF REEEHEIBRTFEALFAMRENERRZE. HOBMEREO®H. XESHENK
HEBARZ ANHNE THEZIRENRNIT. B, SERFELTLET &ENHNENERAMRTE
o ZXHE=EDN L FAMIREHSENEE,

“Associate Fair Stone Partners” are retailers, stone masons and other commercial clients of the
partners who intend to support the Fair Stone program and which strengthen their marketing by
benefiting from the Fair Stone label. Associated Partners assume no responsibility for their supply
chain. They have a participatory role. The criteria for Associated Partners are shown in Part IV of this
document.

NEEMRENEEXF RETEDN. AERAEXFLFAMTENSHERHENEMELES |, 7
BYEAFAMREMBREEHROMNPRT, XESERKEITERNERART , ARSENAR, ZX
HEEER D N RS AR,

WIN=WIiN’s role is to coordinate, support and monitor the implementation process whereas
international certification bodies carry out the final audit and certification against the Fair Stone
Standard. See Part V of this document.

WIiN=WIiN HERARMNA A XIFREEREIEHRRE , IERANENEXN A FAMFERITRETZN
WIE , RiZXHFERED
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Summary of Regulations  #MIEEE:

Partners (importers/exporters) which intend to qualify their suppliers and supply chain for Fair Stone
have to pay an entry fee. As soon as they submit a signed copy of the agreement of one or several of
their suppliers stating that the supplier (a) practises no child labour nor (b) bonded labour and (c)
commits to improve working conditions in the premises then traders and their suppliers become Fair
Stone Partners. An annual fee has to be paid to finance comprehensive services of Fair Stone
including advice, training, marketing and monitoring.

EEEARNERENEFSAFAMBERNEGHENAF (HROB/HOE ) RXAHRER. —BX -1
SMNBEEENDN , ZPUFEFAHNE (1) TREMEREL, (2) TEMFTIH (3) &iF
HEETHESS  ERARTRXEAREHEELS TR L FEMESERF. THANFER , ATIAR
FEMNGEERSEEENR. Bl EEUARK

It lies within the sole responsibility of suppliers and traders to implement the Fair Stone Standard in
their supply chain. An agreement of cooperation is signed and a generous timeframe of 36 months is
given to implement the Fair Stone Standard. In a Step by Step Documentation WiN=WIiN gets
regularly reports about the implementation process. Partners are required to employ the tracking
software Tracing Fair Stone to ensure traceability of each consignment along the supply chain. After
these three years suppliers are subject to independent auditing and certification. If they do not meet
the standard a re-auditing is possible during the forth year before revocation of the Fair Stone
Certificate.

HNENRZERM I AT EELRNERRELF MR, SESEDUFALTNY 36 M ANE
ERRNITRFAMIRE, ESHABEXHF WINSWIN BRXTHRITHERNERRE. SHENKME
VRERRNFAMBREREERNE ENSRHEERFENRE, ZFHHE , HUFEIIMT FHEMIA
E, MAAREFRAE , AEEXFAMIEBRE 2N ENFERE#T - RERFX.

Fair Stone Partners are allowed to use the Fair Stone label for marketing purposes.
ARTERNFAMEERFEERLAFAMREERNEHER,

Associated Fair Stone Partners may use the Fair Stone label for their marketing after signing the
licence agreement.

NEPEMRREERFEAELSEFTHUEERALFAEMRE,

Part I: Fair Stone Social Standard for Quarries
F—85 : X5 @ LNLFAHERE

1. Pre-Condition BJ#R2%kM

To join Fair Stone and become a Partner you simply have to submit the following commitments from
your suppliers, quarries and/or factories (at least from one of them):

BMARTFAM , EERFHHNEE, XEZNRNTT (ELEHP—F ) NHITRE

Prohibition of Exploitive Child Labour ~ #ItFIMIM4ERET

The company does not make use of child labour (ILO Convention 182). The minimum age for
admission to employment shall not be less than the age of completion of compulsory schooling and, in
any case, shall not be less than 15 years (ILO Convention 138). Children in the age of 15-18 years
shall not perform work which, by its nature or the circumstances in which it is carried out, is likely to
harm their health, safety or morals.
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NALTEMEI, ATEANREFRISNMTERNSHENER (ERFIEAANAE 182 §)
EEMABERT , AEEM 15 FUTEL (ERRFIHLALNASE 138 5 ), 15-18 FIILEFEBNEHM
RBFREEIEFRETEREMINNRE. TL2EENIE,

Prohibition of Forced Labour LR E% )

The company does not make use of forced, including bonded labour (ILO Convention 29 & 105).
Employment is freely chosen.

RAFFERBEMT T , SFEAFT T (EFRFITARARNE 295 RE 1055 )
V=] =:prie gl I8
The company does not withhold identity documents, part of personnel’s salary, benefits. The company

does not use corporal punishment, mental or physical coercion and verbal abuse to force employees
to work or stay with the company. Employees are free to leave the employer after reasonable notice.

NATEMEFDIENS. ARBD TESER. 2BAFEUET, FLBERSEEENRBEER T
REEY DT LA, EREBEAE  EAANREBETEE.

Improvement of Working Conditions ~ TE&#HINE

The management shall commit itself in writing to improve the working conditions in its quarries to a
timeframe agreed upon with Fair Stone.

ERRNBESLAFAEMER - BN RER L EHERE XELR B0 THESM4,

2. Organisation of Standard Implementation RAERITHER

Stone quarries are dangerous work places demanding particular attention from managers and staff.
An appropriate management system covering the areas safety and health, labour rights and
environment is necessary for the process of improving working conditions in the quarry. All you need
is trained human resources, minor investments, instruction guidelines and proper documentation to
initiate and monitor the process of Fair Stone implementation.

AT ZRERNTHEGZ , ERLZEBARATISEZE, —ERINEZREESRE. 7 INANHE
MERARXN TRERAZN TERFRLEN. NFLBINADRR, ROVKRE, BESHHRE
LW X RBEFMEZE L FAMMITERE,

2.1 A Quarry Management Plan is required delivering information on the quarry site, infrastructure,
scope of exploitation, the quarry management and the responsibilities for implementing the

standard.
NEX—SEXAHbu, BEfigk, AXEE. RABEBEEREMNTIRERTNGT LERE
TR,

2.2 An organization chart must be available that shows for each work area, i.e. Fair Stone, OSH',
labour rights and environment the key personnel and their responsibilities.

BHBE—BERENTEXEN : 2FAH, RlLZe5£K, T IRMMPRHRBARR
HIRWALRE,

2.3 Responsible persons for each work area shall give advice to the employer in all matters
concerning their respective area. They must be trained and educated for their duties.

EXHEARANORERARAREXTEARENAMBEESHEN. X THMNEENIRIRN
ZFZIMHE,

L osH = Occupational Safety and Health OSH=BR\l &4 5@
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2.4 Employer shall undertake pre-employment medicals to ensure that the person is fit for the
duties they will be required to perform. All health surveillance should be conducted
professionally by competent persons.

RABMMEAEBRLFAR  UBRZARARTESETHRE., MERREPNHATLE
BALEIR.

2.5 Persons responsible for keeping the premises clean shall be nominated for all relevant parts of
the quarry.

BMEXRGZFERXXEEEARBELEZHHNAR.

2.6 The employer shall formulate an OSH-Policy for the prevention of work-related injuries and
occupational diseases for his enterprise. The OSH-Policy must be communicated to all
employees.

AARMRBEY —TRLZE5REBX (OSH ) M ESCLR T ZHAMBRLFEEH. 247
TRNABRI Z£ 5REHE,

2.7 Where risks exist they must be marked with appropriate safety signs. Such signs (e.g.
emergency exit signs, caution signs, warning signs, etc.) must be placed at appropriate
points. Workers must be informed of the measures to be taken and must be given appropriate
training.

REERRNLETFEIHMN RIS, XERSNETEEN R (MESHORE , B
MRS, BEREE ) o TALIRE HREEXHE e B ATE FEHHF,

2.8 Install a suggestion box, where workers can submit suggestions and complaints anonymously
concerning all areas of this standard.

SR, WER ITRMIZIEMS RN E R ERIBNHER KF.

Occupational Safety and Health (OSH) ~ BRAL Z£ 548 ( OSH )

The management of the quarry shall provide a safe and healthy workplace environment and shall take
effective steps to prevent work-related accidents, occupational hazards and injury to workers’ health.
Major risks in quarries are falling rocks, overburdens, accidental detonations before, during and after
blasting, removal and transport of rock piles, accidents with drilling equipment, heavy machinery and
trucks or other movable equipment. (cf. ILO Convention 155)

RAGEBRNRH-—NRERENTHRE , ARNAREEL L TEIRDRESH , Rl kR
NRATRENGE. REZETERREREL. BRE , SR, SURNZEIRENEINRIE  HEBAR
MERMBE., HARE. BN, FERETBIRBERNER.

3. Risk Assessment X & i¥{L

3.1 A systematic analysis of all risks and major hazards that may occur in the quarry is required.
The risks associated with your particular operation and the methods of reducing those risks,
should be revealed during your risk assessment.

BRGSO MARREERBZNABERRMNERRR . S15HRMFEMEREEXE MR DX L
MBS B 75 5 R FE KBS PP A B 4 B o

« ldentify the hazards of (a) excavation, (b)waste dumps, (c) machinery, (d) handmade
drilling and blasting

Rel 1), 2) BB, 3) |, 4) FIHERBERENRE,
« Decide who might be harmed and how
MEHRRATREZIMGERZIWNMARE
« Evaluate the risks and decide on precautions
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3.2

3.3

3.4

4.2

4.3

4.4

4.5

P44 XU RS H 3% TE Tl Bs e

« Record your findings and implement them
EFRENBELERHATERLT

* Review your assessment and update if necessary

SEEHRRITME  WEXEHNEHITERN

If necessary, measurements shall be done in order to clarify the potential hazards to worker’s
health, the level of exposure and the exposed workers (e.g. dust and noise measurements).

WALE NEENTIAREEENEELSR. ZMERNEEREZEMITA , FUETHEXN
B (mRANEZNE )

The employer shall take all necessary measures (technical, organisational, personal) to
control risks and hazards.

RAABMARE - LEEE (BR, AR, MA ) RE2HRRARES,

The employer has to update the risk assessment once a year or after essential changes (e.qg.
investments in new technology, hew substances, new construction).

RAARUBFRERESARIZE (WEFER, FUR, FEELVRE ) XHEFKEIT
fhid %o

Training and Instruction  3ZYIFIES

Regular training of managers and master craftsmen on general duties, OSH-principles,
individual responsibilities, social competence and mativation techniques is required.

PANEBRERFTETIER —MRIRET, RURLERERREN, MARR, BNELHEED M
B AR 31T E R,
Each new worker shall receive initial training. This training shall include health and safety

aspects (i.e. use of PPEZ), safe operating procedures and practices for work tasks, safe
handling of equipment and machinery.

BAFHEATINEZIREE). BIINSERENZEFENRE (0 EAMNABTFE
%) , IFESHZEREERFNSNE | RFNVHENZERE,

In addition, specific training for workers and instruction on specific work procedures,
chemicals, machinery, use of PPE is necessary.

WA HTAWBEEIRETEATHERS 58 , IRRAABP AREANES bEY
FTLH.

Training must be carried out by competent persons in a manner and language, which is
understood by all workers.

M REH BT A R ABEB M T AEEA 7 XNANE X T AT,

Employer shall set up and implement a training plan. This plan must cover
AARNMNEY —EFVITRIHNIT |, iR BTURE

+ training needs of workers and supervisors TAFM%E B ENIZ)IEE

« responsibilities for preparing, conducting the training #%& , 5 #%)IfER%R
 training curricula 3% 1R 72

« training schedule & i)ll& @ &

2 personal Protective Equipment > AB5# B &
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4.6

4.7

52

6.1

6.2

6.3

6.4

Manufacturer's operating and maintenance manuals as well as Standard Operating
Procedures must be available for all fields of activity and major production procedures (e.g.
working in quarry faces, operating machinery, handling hazardous substances). These SOPs
should be straightforward and understandable.

EEINMEZENETERF (HINERBZREE L , FLIE , LB2EEYR ) WAAERE
BPRBFEFNRENEEFHURSAERERF | XEREFELEFREESE,

Workers engaged in specialized operations (e.g. blasting, operators of large earthmoving
equipment, excavators, cranes, forklifts, vehicles drivers) must receive professional training
and acquire the relevant operator’s licence.

MEZWLRENAR (IRK, KELHRER, ZEYN, BEEV. FEREARREIRR
Ml ) BAZ T WIFY FIEEXTLWRERR,

Maintenance and Inspections & MR E

The employer establishes a plan for systematic and regular inspections of all machinery, fixed
and handhold tools, electrical installations, vehicles, ladders and other equipment.

RARNNFIE—DXTAANR. BEENMFRFNIE, a[RE. XETE, #FREM
RENREEARE .

The employer ensures that periodic inspections and preventive maintenance are carried out
by qualified persons. Maintenance of plant and equipment in accordance with the
manufacturer's specifications is essential. Inspection schedules and results must be
documented.

RABNEARBERRNARRTENRERMBHES. YARRHEHENEABLN THES
FRAMIRZHITHT . RETTRINE RSMLF TR

First Aid and Fire Prevention S SFBF X

The company must elaborate emergency procedures and make them known to all personnel.
First Aid posters, first aid instructions (telephone numbers of fire brigade, physician, hospital,
ambulance), emergency plans must be displayed in the workplace. In the event of a work
related injury the company shall provide first aid and assist the worker in obtaining follow-up
medical treatment.

RNAVARARARSEFHURBARTRZEF. FELFKESHER. SRIER (EH
A, B4E , B, SRFENBRESH ), REAR. T—RHIRG , RRALTRESITHEYT
ARBREEST

The company must prepare emergency plans and provide first-aid training.

NER AR MR R AR E2HIE

Workers and supervisors must have basic knowledge of first aid measures and standard
rescue procedures.

TAMEEENEZEMENRERF NS REENERDR,

Rescue chain including the procedure for access to additional care must be organized and
known by all employees.

VAR BERDFNF ERFEROREE | FERARER AR,

First Aid boxes must be available in the workplace, clearly marked and accessible for
everybody.

FHAXTRESHE  HEEREFSHESMARA.
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6.5

6.6

6.7

7.1

7.2

7.3

7.4

First Aid materials have to be refilled regularly and renewed at least every 2 years.
SREMBVRERERITHREEDE 2 FLMER,

Fire fighting equipment including fire extinguishers must be available at the workplace and
within easy reach.

EEABMRERXZEHHRE , ARES TSNS,

Fire extinguishers must be checked by competent persons at least every 2 years.
RABELB 2FHXITHBRANAREITRE,

Personal Protective Equipment (PPE) M ABHF AR

Regulations and procedures must be established and followed regarding occupational health
and safety, especially the provision and use of personal protective equipment.

PHHE-—EXRTRULZ2ERENAZNEFHETEME , BARX T AT A mAYH#
BIFER o

The company shall provide at its own expense appropriate personal protective equipment to
personnel wherever it is necessary:

REALENLG QTN B RE/ESHN AT Am.

« Safety helmets 418

«  Hearing protection U7 h{&#

+  Dust mask for silica dust &XFERRALHIPFLOE

« Suitable protective gloves &EHBHHFFE

« Safety shoes Z4#

« Safety glasses P&

+ High visible cloths H#ELER ( KX )

 If necessary: water proof clothing EXE | &R KK

The company shall ensure that personal protective equipment is actually used by personnel.
In case of non-compliance disciplinary action should be considered.

NANFTHRAZABRERAMABTF AR, ETETLENBERT , NERXRNEEZEM,

Workers must use and take good care of all PPE, provided by the employer

TARERAZTFEERBRNABIARLT Am.

PPE must be maintained and replaced according to the manufacturer’s specifications.

MNABrP A mNARE iR R TR NER,

Safety glasses must be worn wherever eye injuries can occur due to airborne dust particles,
splitters, stone chips or other flying debris.

EEEREHLE. 28Y. BXABAREC ITHA SRR SR 5 SMEH 5.

Workplace Safety I {Eigm&e4

Workers should never work alone in the quarry but in a team of at least two.

TANEERERGZAEL , NEDHAN—4,
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8.2

8.3

8.4

8.5

8.6

8.7

8.8

9.2

9.3

9.4

9.5

Do not loiter around moving machines.

Traffic movement should only take place within designated areas and over suitable roadways.
It is essential where possible to segregate pedestrians from moving plant such as loading
shovels, excavators and dump trucks by the use of physical barriers.

BAEEHNIEEE T,
RIBEE) R RREEE XEEE A AME S8R 1T,
ERTRN S SXAESYERELITASERBFNERTE , ZRNANB I ERETT

Traffic routes, platforms and stairways in quarries shall be level and of robust construction.

RAZHBREE, THEENEBENFEHEEREE,

Access to workplaces, platforms and walkways should be by well constructed permanent
stairways or fixed ladders.

BE TG, TEERBEBENAONERF KA MEREREEREF.

Gutters and floor openings must be covered.
KR RN T PR AR B = 1

Waste water basins, all open sides of workplaces, walkways, staircases workplaces from
which persons may fall shall be fenced with an upper rail at 1000 mm or higher.

B, PRE TSR, £E, BB ITEZHEARTREENTRAEASTT 1 XKRESH
BEEEE.

All work areas, storage areas, floors, passageways, platforms and stairways shall be regularly
maintained, kept clean, free of oil or other slippery fluids, materials and obstacles.

FBEIERX, RPEXE , ik, BE , TEENEBNEREY  ®RETSE. THISHIEES
BRAE, HRNESY.

Workplaces and walkways should always be well lit.
TP A EE MR AR .

Silica Dust and Mineral Dust EALM 4

The employer shall take all possible measures in order to eliminate exposure or reduce the
concentration of silica dust in the workplace.

EENRR—{) TN EEERE THEZAHHELBIREEERSHIRE,

Introduce technical measures such as wet processing or dust extraction and take
organisational measures e.g. segregate areas with a higher level of concentration from those
with a lower level, minimize periods/levels of exposure.

RARARERIEXNMIKMAEEAXMELALANERENBRT S REXSSEREXS , &
HEEEE/MERERK.

Dry dust shall be extracted by vacuum dust collectors wherever possible.

EEABETRENES , NAEZELH[RERMTHE,

Regular cleaning of machinery, cabins and rooms in order to avoid dust accumulation is
essential.

. BE. BRNMERFE  UBRRLRAR,

To avoid the spread of dust, use water or a vacuum cleaner. Avoid using a broom.
MAKFEZRLBMIFAFTHITEENBRINLELE,
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9.6

9.7

10.
10.1

10.2

10.3

10.4

10.5

11.
111

11.2

11.3

114

11.5

In case of wet drilling or sawing, water quantity has to be sufficient and water feed shall be
initiated before processing.

BXEEREN , KENRERE , BERER RIS HHKER,

The workforce should be informed about the risks of silica dust and the suitable prevention
measures in order to create awareness.

MEHNRTHLANRERSENHFER , UEFTARLEIR,

Noise and Vibration B 5iRz

Noise measurements should be used to identify the areas with noise risks. Noise zones must
be clearly marked.

B REFEHTNEALEERZTXE X, BEFXEEXEMERERR

Introduce technical measures such as low noise blades for circular saws and noise absorbers
or take organisational steps e.g. segregate areas with a higher noise level from those with a
lower level, minimize periods/levels of exposure.

RARARHERNEZE LERERE DL, REFFREIXRNELALAUNERORBES S
NXEEED NXE, EHEEMERE/R R E&E.

The installation of a new production line, new production methods or the redesign of
workplaces, has to be planned in such a way that noise and vibration are minimized.

MEFENEER, MEFTERITHEZANERRIT , NERBRER SN &ER 9 FRENRIT
o

Workers should be informed about the risks of noise and vibration as well as suitable
prevention measures in order to create awareness.

Rt H T ABE MIRs X A KB LHB5 18 , UEFTAREEIR,

Drivers’ seats of your mobile equipment (e.g. forklifts, trucks, excavators) have to be
maintained properly or exchanged for new seats with good vibration absorbing performance.

BHRFOAVER (MFE, FF, ZHEN ) NELEY  NERKEARFBELRIH
BE#E o

Hazardous Substances BEWR

The employer shall identify hazardous substances in the workplaces and check if less
hazardous substances are available.

EENRAIFERNEENR , HBUAREERNMEEWRAIREER,

In case of the use of hazardous substances the exposure of the workers has to be minimized.
MEFERAEEYRNERT , TASHEMORENRERD B &K,

Operating instructions for handling hazardous substances must be available.

DRI EREWFREVE B,

It is forbidden, to fill hazardous substances or chemicals in drinking bottles.
FREREEYRIILFREARAMR,

Poisonous, corrosive, suffocating, flammable, or explosive substances must be stored
separately and safely.
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BEN., BUMEN. ZEE. ZRIBENVRES T HLZE#E.

12. Machinery and Equipment #2858 %

12.1 All moving parts of machines such as belts, pulleys, gears, shafts must be guarded with fixed
guards, fences or light barriers in order to prevent accidents.

VRN AETEM MRS, B, 5. MBS BEERFRE , BRI MBS | L
BRI RE

12.2 Machines must be equipped with a lockable main switch and an emergency cut-out switch.
MBNEE —NAIHEN EF XM — MR X,

12.3 Handhold machines and hand tools must be kept in safe condition.

FHNBNFHTEXRNLLFR.

12.4  Circular saws must be fitted with an adjustable hood guard and a suitable riving knife. Keep
the gap between the edge of the blade and the knife as small as practicable.

BEZBEXARE —MAETHFEN-—NMEESN L. REIDAMID KL% EHERR WA
PNEIFIK AT,

13. Electrical Appliances ®BSH&

Electricity has great potential to seriously injure and kill. The company has the responsibility to ensure
that the electrical wiring and electrical equipment in the workplace is safe, used properly and
maintained in good repair. This must only be done by personnel with proper qualification.

BRSFEEARNASHTRKR. Q2RAFRERIEFFHANBLENBRRELTE, EBNERAABIREF
43, ZTHENBEXERARBE.

13.1 All electrical installations shall be designed for use in rough industrial conditions and wet areas
where necessary.

EELENMT  AIERERRENRERSEESHN T F4RBEN XEEAKRITRE,

13.2 Power distributors shall be enclosed and located in a suitable place with access restricted to
authorized personnel only.

BRSO BERMEHAABETEENLS , REBRARTEBHEA

13.3 Electrical switch boxes must be kept closed at all times.

BT R EATIGLRIEFRMA.

13.4 Live parts of all electrical equipment must be completely enclosed or otherwise guarded
against accidental contact.

PR BRI E Y B AR 20 A0 5T £ 5 1 S R EVE A B 4 B K B L B SN A

13.5 Do not repair damaged electric power cords with insulating tape.
BORALERHFEERTNE DL,

13.6 Use only waterproof electrical connectors, connection boxes or cable drums to connect
electric power cords.

RERAKNBEE , EEINERBRKEB DL,

13.7 Electrical installations, switch boxes and connection boxes shall be properly labelled.
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13.8

13.9

14.
14.1

14.2

14.3

14.4

15.
15.1

15.2

15.3

154

15.5

15.6

15.7

BRRE , TR BEENR N R,

Handheld electric power tools must have a quick-release (dead-man) control that shuts off
power when control switch is released.

FHABRIENEE - “RECIM" (B3R ) RE , SWTTERSITTRET , s2LIME

3
WD o

Handheld electric power tools must be adequately earthed or double-insulated.

FEHABI TEMAR T EMHINEL L,

Storage f#%F

Blasting explosives and detonator products must be kept and handled separately. The
explosive magazine must be kept locked for access by authorised and trained personnel only.

BENEE-RNS T RENLE | FAHEXTEYE , NBEROMNEZN ARG THA

Blocks, slabs and products of natural stone shall be stored in a way to prevent slipping or
toppling.
TR, BIRAR A S G A 7 R Br LB SE S AR

Storage racks and shelves must be of adequate strength for the loads and conditions under
which they are used. They shall be set on firm ground and designed to prevent toppling.

FRXRNGRLAEEBNBEIEARHFEERASMNS, BNRZTEEFEBE L3 08
REHHFARRIT,

The maximum load of racks and shelves must be known to the workers.

T AR HIBe 5 2R 4 f7 iR e B | K AR

Transportation and Lifting Gear ZERMRERE

Tyres, lights and driver’s seats of forklifts must be maintained in good working condition.

XEWERR. 1%, BREJPAARE RFHTERS.

Cranes must be labelled with the maximum load.

R E LSRR KA

The crane control unit must be kept locked in the cab.

EEREREEHNIRHERSTEBE.

Ensure a means of safe and adequate access and egress is provided for operation,
maintenance and inspection of the crane.

BRIRME, EPNLERENNARSELNRETRK,

All lifting devices such as hoist ropes, slings and hooks must be in undamaged condition.

FEARREENEENLA, RRNBHUNRFITHLR,

Hooks must have a safety latch to prevent slings or load from accidentally slipping off the
hook.

BEHSTE - MRS, UL RRLBRPEINEHED,

Transport and lifting equipment must be available to reduce the risks involved in manual
handling.

MR AN EIRE B A TREFS KRB,
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16. Ergonomics at Work: Healthy Work Habits THERNNAGIRSE . ENITHEIR

16.1 Workplaces and work processes should be designed in such a way as to avoid health risks
from repetitive movements, unhealthy working postures, lifting or carrying heavy loads.

THEGANIERENRITNRBESRESHNE. TRENFELRS, FRIWBEEYM
AR 2 R XU XA B9 5 SR T

16.2 Workbenches and scaffolds should be available to allow working in an ergonomic position.

BETEANIRUETIAE-MEAGIEZNESTREIE.

16.3  Workers should be trained in ergonomic work technigues.
RX T AT A IREFRERARNIZI,

16.4 Workers should be informed about the physical risks related to lifting and carrying heavy
loads, unhealthy working postures and repetitive movements.

MEMTIASEERMZEY. TRENTELBENESHIEFTXNEERRER.

17. Auxiliary ¥EBhiR&

17.1 The following facilities should be provided and maintained in a clean and sanitary condition:

R T IR MEHRBEEMIAE

+ toilets and washing rooms [l Ff #1 88 %t =
» change rooms with storage facilities and clothes drying room

BAFHRENEREMNKERYLTE
« separate lunchroom JR M AE R

17.2  Drinking water for workers must be available at all times.

RIBE R4 T ARBRA K,

17.3 There should be separate change rooms and washing rooms for men and women.

MAMMHNBELEREMBERE,

17.4  Eating and smoking in a dusty work environment should be avoided.

RI# R ERRALN THERETHEMRE.

18.  Shipping =¥
18.1 Containers must be loaded in a way that loading process could be safely initiated

ERBNRBREENRET AT,

18.2 Packing and loading the container should allow for safe unloading.

BERNERERBNERIRZEHE,

18.3 Fumigation of containers with hazardous substances shall be avoided.

ERENERNBETHEENR.

Labour Issues and ILO Conventions FHIRIBEMERRT THRNEY

The issues listed here relate to working conditions applicable to the personnel employed by
companies active in the natural stone sector, including casual, seasonal, migrant, subcontracted and
permanent employees.
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AL PRR B X TEZANRBEA TERRAM AN L BAMEAR , SHEIENH ., FTH, K
B, RENWREENRER.

The company respects all applicable national laws and regulations, industry minimum standards, and
any other relevant statutory requirements whichever requirements are more stringent.

RAEFTARATHNESGERZEZN., TULRERERREECAXEN=HINEEER,

The company strives for all work to be performed on the basis of recognized employment relationship
in compliance with national law.

RNARBEFKEZEZS DA TEBREATHEMAXRNVEM EFHITH,

The company does not make use of exploitive child labour (ILO Convention 138 & 182).
NATEREL (BREEGRFIALALNNYFE 138 5KE 1825 ),

The company does not make use of forced, including bonded labour (ILO Convention 29 & 105).
No discrimination shall be tolerated in hiring and remuneration (ILO Convention 100 & 111).

RNATEMBEEET T , FEAT T ( REERT TEHRLAE 29 5RFE 1055 ) o
EEAMBM L FEEMEN (REERT TAALNNE 100 SRE 1115 )

The company shall ensure that wages paid for regular working hours shall always meet at least legal
or industry minimum standards and shall be sufficient to meet the basic needs of personnel.

AT R R B TAER A0 TR B4 E OB ERRTLRET AHE , BARUHRIRA M
BAER,

The employer shall allow the workers to organise collective meetings and to assemble together with
the aim of addressing issues of common concern (ILO Convention 87 & 98).

EENAFTIAALAEALVHRE-BIHEHARXONEE (REERFFT THARNNE 875 R 98

T)o

19. Prohibition of Discrimination in Employment 2 E Rl s

19.1 The company ensures that all employees receive equal treatment independent of their race,
sex, religion, national or social origin, caste, birth, disability, sexual orientation, family
responsibilities, marital status, union membership, political opinions, age or any other personal
characteristics (ILO Convention 111).

NABRMERISITESE , TEMK, 43, S0, EEltaHE. ME. MK, %
&w, MHE, REXFE., BRERR. T42440. BCAEL., FRIHTCNMIAER ( REERT
THARNAE 1115 ),

19.2  Employees are given the opportunity to report on incidents of discrimination.

MEEBEAESH , ATT LR

20. Compliance with National Laws and Regulations MTEREREN

20.1 The company respects all applicable national laws and regulations.

NRETRRIUTHEFERZEN.

20.2 Local and migrant, seasonal and permanent employees receive equivalent benefits and
employment conditions for equal work performed.
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AEMAR, ETENBEENR I TRFN TEXRIAAFTIRSHEBR R B F4H.

20.3 The management is obliged to cooperate with the respective public authorities.
BEERXANEEBNARNEEE.

21. Labour Contract Hz1E&E

21.1 All employees must have a legally binding written contract of employment signed by employee
and employer including

FARIXAFEHERANAEZENEREZERINPLEERE , B4 :

« description of the work B4 i 83

»  hours of work T4EAT[A]

« amount of pay and overtime rate 8 %0 103 3%
« any deductions A H{IBRFRIA

+  holidays & A

« notice period & A iR

21.2 The company keeps a written employment register, listing — among other things — the name of
the employee, the nature of work performed, the wages paid and the hours worked in overtime.

NANREFHEMICR  REMSIANIHEAKS. NEITHENMER, TR R NYEE,

21.3 Employees as well as subcontracted workers shall be allowed to organise collective meetings
and to assemble together with the aim of addressing issues of common concern(ILO Convention
87 & 98)..

NATAIURESTAAAERSWUHRE-EBITICHBXROWAEE ( RBEERS TARLY
ETFREIBFT),

22.  Working Hours, Rest and Vacations ~ I4EftE, kS FERH

22.1 Employees shall not be required to work in access of the maximum working hours defined by
national law or ILO regulations, whichever is the more stringent one.

THEREANITENRERSEFREZERERT TALNEN RS THERE , UE=HEN

22.2 Employees shall be provided with at least one day off for every seven-day period.
EABIHEELtXRZEDHRE—XK,

22.3 Employees shall enjoy paid holidays according to the State regulations such as public holidays,
annual leave, home leave, marriage and funeral leave and maternity leave.

BERFEAAE BEANEETHRY , EERE. FR. BER, BR. BEA~RK.

23. Wages I®

23.1 Wages paid to labourers by the employing unit shall not be lower than the local minimum
wages. Equal remuneration for men and women workers for work of equal value is ensured
(ILO Convention 100).

AARNENNFTSIEFESRTUMKEIENE. BENENITERRBELINIZERSE
#B (BRBEERF AR LAE 1008 ),

23.2 The company ensures that payments are made regularly and in a timely manner and are
properly documented.

NRFRER RN R TR IEHIE T,
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23.3 Wages and benefits composition are detailed clearly and regularly in writing for each pay
period.

BUFEEAERFEFAICRBRINPN I ARBANAR,

23.4 In case of labourers working on the basis of piecework, the employing unit shall rationally fix
guotas of work and standards on piecework remuneration.

BTAEMTE , AARUNSE R TR T4 RER .

23.5 Deductions for substandard work must be clearly specified and reasonable.
MAER SEAERTHRATH IENR.

23.6 Deductions that are not legally required, such as housing, food or other services must be
explained to and agreed upon by employees before the employment relationship becomes

effective.
FEEERNHNR , NEE. RYRECHRSUNEERAXRENNOERBREREHERK—
B

24, Social Insurance #&®RB

24.1 Employer must register all employees with social security and pay social security
contributions.

BEXMNFAENR TEHESFERE ERITREHNEPAL LRI E.

24.2 The company shall keep a register for all employees recording the length of service, wage and
social security contribution to old age, unemployment, and work-related injuries.

RNANREF-DLEMBEEANBRSHR,. ITH. UERFE, Kb, ITHFLLKRERHUTNE
o

24.3 Employer shall provide insurance coverage against accident for each worker where social
security does not exist.

EENNEETARKHLERREETEENEARK.

Environmental Issues — local impacts PRI B 8 — 2 i Y R0

Quarrying operations have high impact on natural ecosystems. Large areas of land are temporarily
disturbed. Steps must be taken to minimise impacts on ground water, land and vegetation in
compliance with local and national regulations.

RAELNEBRESRENEWIFEER, KEROME—ZH TR, EFiANESEMN , REUEKE
REBR DI IR, Flith BAR AR B9S2

It is essential that disturbed landscapes are rehabilitated. Proper planning is necessary for the
successful rehabilitation of a site.

EXEENRZITHNRENEGIME. NTRIER-—MZFELNWAKIRLEN,

25. Intervention into Nature N BANT]M

25.1 A Quarry Rehabilitation Plan must be prepared. It should contain (a) a description of the land
use and natural habitats before the quarry opened, (b) environmental mitigation measures
during quarry operations and (c) plans for the rehabilitation of the production site.

BAEE—RAZERIY , FaE (1) THERAEARRAZTRANERER ; (2) EX
A7 ELRRNMEREREER (3) £~ XERNRETX.

Fair Stone Standard, 4th edition, Oct 2010 A A#M¥rHE , & 4k , 10 A 2010 17




25.2 The company initiates rehabilitation of abandoned quarry areas as soon as possible.

NANRRMFTERRAGHITER.

25.3 The company protects the topsoil and subsoil. Soil resources need to be protected from erosion

and either reused on restoration areas as soon as possible or stored for a transitional period to
avoid damage or loss.

NANRPRELNTEL. TERRLABIRY  2ZRM , AETNEXHRREEFNAHR
B R E R RO RIREBIR K,

25.4 The company protects ground water and surface water and avoids any contamination during

255

25.6

26.
26.1

26.2

26.3

26.4

26.5

27.
27.1

27.2

quarry operation or after-use.

NENRF TR RK | FHFBREFTRYPRHELERAERTR,

The company implements and carries out production policies that prevent and/or mitigate
negative impacts on neighbourhood, flora and fauna.

RENREHABRMEBER , BHUEN/REENMIEER, sEY~ £ REZME,

National and regional obligations concerning environmental protection and biodiversity have to
be respected.

MBEERM XX TFRERFREMSHEN LS,

Waste Management RY)E

A study on how to reduce and recycle waste must be undertaken and documented.

AP IR D M BRI B R Dt AT R 3T, H AR ST

Minimise production of waste, use all possibilities of waste separation or recycling and ensure
the responsible disposal based on principles of sustainability.

ERENEFRIG) , MARDIXIEUNFFAETREABRETFELRRENNEM ER
AR

Used cleaning rags are collected in flame-resistant containers with a lid.

ERNEERDNRETH AN T ENETRRN,

Waste must be disposed of at regular intervals.

B —EnE RIS AELEE,

Combustible waste, debris, and rubble must be collected and promptly removed from the
workplace.

AREY |, B AR BABARBEH RN TEZPTPBER,

Energy and Water Consumption  BESFRI K 8954 €

A study on how to save water and other consumables, and how to recycle waste water must be
undertaken and documented.

LTINS JOAR 5 £9 7 B R A T E FE A K a0 1= W R AR OK R BEAT IR ST, AT

The company must take appropriate measures to ensure economical use of electrical energy
and water. All staff must know how to save energy and water.

NAMFARIELERARBERKERNTAEA, AR T HAMEEHETIRFEMKR

N
WD o
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27.3 The company uses quarrying and production methods that minimize water consumption.

NEINERAFEKERPIRARINI S E,

27.4 Use only energy-efficient equipment and lighting systems.

REEATRERIRZMBRBFRL

27.5 Machinery and equipment must be maintained regularly to stay energy efficient.
W MR & AIUE 43 AR FF T 88
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Part II: Fair Stone Social Standard for Stone Proce  ssing Factories

FoHD  AMMIT AL EAHHSIRE

1. Pre-Condition BiiR%&4

To join Fair Stone partners have to present the following commitments from their suppliers, quarries
and/or factories (at least from one of them):

BMARFEH , EERENHNE,. XREZNRI (ELHP—F ) NHITEE

Prohibition of Exploitive Child Labour EGFHMEEFAET

The company does not make use of child labour (ILO Convention 182). The minimum age for
admission to employment shall not be less than the age of completion of compulsory schooling and, in
any case, shall not be less than 15 years (ILO Convention 138). Children in the age of 15-18 years
shall not perform work which, by its nature or the circumstances in which it is carried out, is likely to
harm their health, safety or morals.

NETEREI(BERFIHLALNANE 182 B). AYEAIANREEFRAIS N TERANSHENE
R, EEMABERT , FEEM 15 FUTETI (ERFITHALNNE 138 § ), 15-18 FILEFEMNE
EMRBEAHIFEFEARAEERE, R EEMNITE,

Prohibition of Forced Labour £ 1-38iA4%3)

The company does not make use of forced, including bonded labour(ILO Convention 29 & 105).
Employment is freely chosen.

NAFBEABES T , SFEAT T (REERT TARLIFE 29 5KF 1055 ),
B B B R,

The company does not withhold identity documents, part of personnel’s salary, benefits. The company
does not use corporal punishment, mental or physical coercion and verbal abuse to force employees
to work or stay with the company. Employees are free to leave the employer after reasonable notice.

NATEMEFDIENS. ARABD TESER. 2BAFEUET, FO0BIERSEEERBEERER T
RFHEY DT LA, EREEHE  EARANREBEETEE.

Improvement of Working Conditions ~ TE&#HIRE

The management must commit in writing to improve working condition of the factory according to a
timeframe agreed by Fair Stone.

ERRNBESAFAEMER —BNRAERSEARXERLT IR

2. Organisation of Standard Implementation FRAERITHER

An appropriate management system covering the areas safety, health, labour rights and environment
is necessary for the process of improving working conditions in the factory. Trained human resources,
minor investments, instruction guidelines and documentation to monitor the process are necessary.

AREI TEZFANHRBHTEXR-EHRANERRE, E, FINANKRENERER, X208
ZBVNADIRR, ROVRE, BESFHERXMHEZEEYE,

2.1 An organization plan of the company, delivering information on the general structure, functions,
departments and responsibilities for implementing the standard must be available.

MR- EE RGN , ThEE , BITNRERITREN L TEARE,

2.2 An organization chart must be available that shows for each work area, i.e. Fair Stone, OSH?®,
labour rights and environment the key personnel and their responsibilities.

3 OsH = Occupational Safety and Health Bl &4 5@ E
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YHFE-—REREFNITEAE , 01 2FE6H , RlZ2E5RF , FINANHTENRBARK
HIRWALRE,

2.3 Responsible persons for each area shall give advice to the employer or responsible person in all
matters concerning the respective area. They must be trained and educated for their duties.

EXHARANAEERARARHXTZEAXENAEESHER. X THMNEENRINE
BEUMHE .
2.4 Employer shall undertake pre-employment medicals to ensure that the person is fit for the duties

they will be required to perform. All health surveillance should be conducted professionally by
competent persons

RARNNSEERLEELE  LMBRZARRBESETHRE. ERREFNAT L RR
ALEIE,

2.5 Persons responsible for keeping the premises clean shall be nominated for all relevant parts of
the factory.

RELI IERXKEEERATEENAR.

2.6 The employer shall formulate an OSH-Policy for the prevention of work-related injuries and
occupational diseases for his enterprise. The OSH-Policy must be communicated to all

employees.
BENAIL—HRILZEEREBRR (OSH ) U HEWRTZAEMRUFEER, £4ER TN
BREL 2 & SRR,

2.7 Where risks exist they must be marked with appropriate safety signs. Such signs (e.g.
emergency exit signs, caution signs, warning signs, etc.) must be placed at appropriate points.
Workers must be informed of the measures to be taken and must be given appropriate training.

REEERNBEFFIELSNRERES, REFENETERENER (MEASHARE , BT
S BEREEF ) o TASTHE HREUEXE KB LH A TFEHNE.

2.8 Install a suggestion box, where workers can submit suggestions and complaints anonymously
concerning all areas of this standard.

RUBNFE , MERA THREZMMEFMS RN E A HERBURES KRF,

Occupational Safety and Health (OSH) BRAL Z £ 54@E ( OSH )

The management of the factory shall provide a safe and healthy workplace environment and shall take
effective steps to prevent accidents in the process of work, and reduce occupational hazards and
injury to workers’ health. Appropriate attention shall be paid to occupational hazards specific to this
branch of industry (cf. ILO Convention 155).

I EBRNEH# - M ZLRENTERE  ARDNEREEB ETESEPRESY , BORILEER
ENRATRENRE, MEIRERTUFHRNRLEE.

3. Risk Assessment ML

3.1 A systematic analysis of all risks and major hazards at the workplaces of the factory (list of all
hazards resulting from operation, malfunction, breakdown, maintenance and repair) is required.

BRRGEDM I THEZFROMBERRMEZRRGIHEE. &E, RF, 4PSEEPNMAER
B&)o

« ldentify the hazards
RBIfER
« Decide who might be harmed and how
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WIEER TR FMERZIN[ARE

« Evaluate the risks and decide on precautions
VA4 XUBS F SR EX AR B2 791 B 16 1

* Record your findings and implement them
IEFEBRFEL RIHMIT

* Review your assessment and update if necessary

SEXNRITE , MEXEANEH#TER

3.2 If necessary, measurements shall be done in order to clarify the potential hazards to worker’s
health, the level of exposure and the exposed workers (e.g. dust and noise measurements).

NELE , NEENTAREFENEELR,. RMERNEEREMINTIA , JUETHAXNE
(IR EFNE )

3.3 The employer shall take all necessary measures (technical, organisational, personal) to control
risks and hazards.

BERRM—YILEHERE ( BARMEN, BALMEN., MR ) RE2FIXBRUAKREE.

3.4 The employer has to make a record to document hazards, measures to control, responsible
persons and the deadline for corrective action.

EEXANEK, ZEHEE, ARARYETHERN SRS HRMIZREHFHY,

3.5 The employer has to update the risk assessment record once a year or after essential changes
(e.g.investments in new technology, new substances, new construction).

BEBFREREARAERLAEMMRITMHISR (MERER, HWR. FESLHKR
®)o

Training and Instruction  3&iIFIES

4.1 Regular training of managers and master craftsmen on general duties, OSH-principles,
responsibilities, sufficient knowledge, social competence and motivation measures is required.

BANERERRETEIEREARR, RIR25@EKFRN, JME. BHHMR, ENEHEE
DA R AT E R,

4.2 Each new worker shall receive initial training. This training shall include health and safety
aspects (i.e. use of PPE"), safe operating procedures and practices for work tasks, safe handling
of equipment and machinery.

IR TNEZIKEBE. BHINSERENZ2AENRE (W0 FAMBTFAR) |
THEESHRERERFNREK , RENNENZ2RE

4.3 In addition specific training for workers and instruction on specific work procedures, chemicals,
machinery, is necessary.

S T ANEMRBIIRXTEATERERF , m , IBNERES EELTTLHN,

4.4 Training must be carried out by competent persons in a manner and language, which is
understood by workers.

* personal Protective Equipment N AF5# f &
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MR BMEN A R LB R T ABRBEN S XMES T T ARTHI.

4.5 Employer shall set up and implement a training plan. This plan must cover
AARMNEY —EFINTRIHARIT , HiT RIS TORE :
+ training needs of workers and supervisors TAFEEEWIZ)FE
« responsibilities for preparing, conducting the training #%& , 1§ $#%I|f IR
 training curricula il g2
« training schedule %Zi)I|a 8 &

4.6 Manufacturer's operating and maintenance manuals as well as Standard Operating Procedures
must be available for all fields of activity and major production procedures (e.g. operating
machinery, handling hazardous substances). These SOPs should be straightforward and
understandable.

EEFNNEENEFRERF (HlELNE  LEEEWR ) OB SE LIRS EENIRE
MEEFMUARRERERF | XEREELEFNEESE,

4.7 Workers engaged in specialized operations (e.g. vehicles drivers) must receive professional
training and acquire the relevant operator’s licence.

MEZWLRENTA (WRBITEFN ) BFTUEZ T AWIFVIHIREGAX T LERERR,

5. Maintenance and Inspections & MR E

5.1 The employer establishes a plan for systematic and regular inspections of all machinery, fixed
and handhold tools, electrical installations, vehicles, ladders and other equipment.

RARNNFIE—DXTAANR. BEENMFFNIE, 8RRE, BT, #FREM
RENREEARE .

5.2 The employer ensures that periodic inspections and preventive maintenance are carried out
by qualified persons. Maintenance of plant and equipment in accordance with the
manufacturer’s specifications is essential. Inspection schedules and results must be
documented.

RABNEARBERRNARARTENRERMBHES. YARRHEFENEABLN BN
WREHTEY . REUTRIME RVILF TR R

6. First Aid and Fire Prevention SRABHFN

The company must elaborate emergency procedures and make them known to all personnel. First Aid
posters, first aid instructions (telephone numbers of fire brigade, physician, hospital, ambulance),
emergency plans must be displayed in the workplace. In the event of a work related injury the
company shall provide first aid and assist the worker in obtaining follow-up medical treatment.

RNAMFAFAFNERSBFHEREARTHZEF. FRLIKESKBR. SEE (HBA, B

4+ B, SRENBESE ), E2FR. FT—EIZG , RALARHEIPABHTIAREREE

7o

6.1 First aid for cases of accidents and emergency has to be organized by the employer.
T—BEHNESERNEENAL 2R

6.2 Workers and supervisors shall be trained in the use of the rescue and first aid measures.
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MAVEY R TNEREZARER SR,

6.3 Rescue chain including the procedure for access to additional care must be organized and
known by all employees.

MPA L BIERIMFNF BRFEAORESE | HERERER MR,

6.4 First Aid boxes containing materials for first aid must be available at the workplace, clearly
marked and accessible for everybody.

FRALFREEESRMBNIRE A BREREHESMAER,

6.5 First Aid materials have regularly to be refilled and renewed at least every 2 years.
RHEMBLREERTHREED T 2 FLMER,

6.6 Fire fighting equipment including fire extinguishers must be available at the workplace and within
easy reach.

FHNSIMRBERABEEHRE , HRES TRENS,

6.7 Fire extinguishers must be checked by competent persons at least every 2 years.

RAKBELE 2 FXLTHBERRNARH#ITRE.

7. Personal Protective Equipment (PPE) MABF AR

Regulations and procedures must be established and followed regarding occupational health and
safety, especially the provision and use of personal protective equipment.

PRFE-BEXRTRUZLERENASENEFHETENE , BARMABTFAROHENNER,

The company shall provide at its own expense appropriate personal protective equipment to personnel
wherever it is necessary:

REBXENMAF ARNERREEENNABT Am.
« Safety helmets Z 21§
« Hearing protection ¥t 4R 3
» Dust mask for silica dust &XERRALHPFLOE
« Suitable protective gloves & &M HF FE
« Safety shoes T4 #
« Safety glasses Fi 4
« High visible cloths BRERERR ( RH2K )
« If necessary: water proof clothing 4% | i& SR pr k7K

7.1 The company shall ensure that personal protective equipment is actually used by personnel. In
case of non-compliance disciplinary action should be considered.

NATBRAZRBREANABF AR, ETETLENERT , NERBRRXRNLZEEM.

7.2 Workers must use and take good care of all PPE, provided by the employer.

TARERAZTFEERENABIABT Am.

7.3 PPE must be maintained and replaced according to the manufacturer’s specifications.

MNABH A RNRE EHAPHITRANER,

7.4 Safety glasses must be worn wherever eye injuries can occur due to airborne dust particles,
splitters, stone chips or other flying debris(e.g. flaming).
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8.2

8.3

8.4

8.5

8.6

8.7

8.8

9.2

9.3

9.4

EEESRRML. 2EY. BABRREC TR (MR CENER ) TRRERRHEGS
#9475 R ML 4 R

Workplace Safety ZEMH%Z£

Floors, platforms and stairways shall be plane and of robust construction.

mE, THEEMEENFEBFRE,

Platforms and walkways for maintenance and repair of machinery shall be accessible via
permanent stairways or fixed ladders.

VR4 ERAN THRERBENER Z BTN KA MRBEREELRE T

Water ducts and floor openings have to be covered.

KEEM U HE LR B R

Waste water basins, all open sides of workplaces, walkways, staircases workplaces from which
persons may fall shall be fenced with an upper rail at 1000 mm or higher.

Bk, BTG, EE. ARSBENEBETEZHENTRLENAST 1 KRESHE
EEE.

Floors, platforms and stairways shall be regularly maintained, kept clean, free of oil or other
slippery fluids, materials and obstacles.

iR, TESNMBBENERLEYT , RIETF. THSREECZBRE. HRNESY.

Workplaces, walkways and storage areas must be clean and in good order.
TG, EEMCFXBNREREEEF

Workplaces and walkways should always be well lit.

T 57 PR M E B RI SR 4 R IF A 520

Stone debris shall be collected in waste containers.

AMEENBETERBA,

Silica Dust and Mineral Dust EALM 4

The employer shall take all possible measures in order to eliminate exposure or reduce the
concentration of silica dust and other mineral dust in the atmosphere at the workplaces.

BENRE—{IAJRENERERETFIAPNELR AT LANREIREEEXNSPHR
E.

Introduce technical measures such as wet processing or dust extraction and take organisational
measures e.g. segregate areas with a higher level of concentration from those with a lower
level, minimize periods/levels of exposure.

RAFERERIVEXMIHRLEREARDNELLANERIBASRERXSSEREXE , £4
REEE/HERNERE.

Dry dust shall be extracted by vacuum dust collectors wherever possible.
EEAEARERNMS , NAEEELR[ERTHL,

Regular cleaning of machinery, cabins and rooms in order to avoid dust accumulation is
essential.
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9.5

9.6

9.7

10.
10.1

10.2

10.3

10.4

10.5

11.
111

11.2

11.3

g, ME. BRNEHRITEE , ERRLRR,

To avoid the spread of dust, use water or a vacuum cleaner. Avoid using a broom.
MAKFEZRLBMIFAFTHITEENRRINLELE,

In case of wet drilling or sawing, water quantity has to be sufficient and water feed shall be
initiated before processing.

WEREETREN , KENRER , ERERME KRS,

The workforce should be informed about the risks of silica dust and the suitable prevention
measures in order to create awareness.

B&EHR THLANNEKE LB EE  EFTARERR,

Noise and Vibration B 5iRz

Noise measurements should be used to identify the areas of risk to noise. These areas shall be
marked with appropriate signs.

BIXRF TN EABERTXEXE, BRFXEXEMREESNE RIS,

Technical (e.g. use of low noise blades for circular saws, installation of noise absorbers) and
organisational (e.g. separation of areas with higher noise level from those with lower, reduction
of exposure time) measures shall be preferred in order to reduce the exposure of the workers.

RRBEAMEN (MEEELERRRED R, REHEFRE ) NMEALAMHN (BES2 NXE
SRy NXE, BAoEaetE ) 8k, D TASZEM.

In case of new installations, new production methods or redesign of workplaces, systems have
to be planned in such a way as to reduce noise and vibration. This includes the purchase of new
machinery.

WERMRAE, RAMEFFERERRITER |, MR RERE ST RERS RN RAL R L,
SIEMWERHLER

Workers should be informed about the risks of noise and vibration as well as suitable prevention
measures in order to create awareness.

Rt HT ARE MRS R ARE LB ER  IERTAZEER,

Drivers’ seats of your mobile equipment (e.g. forklifts, trucks, excavators) have to be maintained
properly or exchanged for new seats with good vibration absorbing performance.

BRI VLER (MRE, FF, ZEY ) MEHEY K RERKEE R IR E MR T E
o

Hazardous Substances HEWH

The employer shall identify hazardous substances at the workplaces and check if less
hazardous substances are available.

BENRHEENEENR , ABUANREERDMEENRIREER,

In case of the use of hazardous substances the exposure of the workers has to be minimized.

WEFEABEYRAELT , TASHEMBOEENRERD B &K,

Operating instructions for handling hazardous substances must be available
AR ELEEEYRIREGRB B,
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11.4 Itis forbidden, to fill hazardous substances or chemicals in drinking bottles.
FERAEVRICLFREARAM.

11.5 Poisonous, corrosive, suffocating, flammable, or explosive substances must be stored
separately and safely.

BEN., RUMEN. ZEE. ZRIBENURES T HLZE#E.

12. Machinery and Equipment #2858 %

12.1  All moving parts of machines such as belts, pulleys, gears, shafts must be guarded with fixed
guards, fences or light barriers in order to prevent accidents.

VRN AAASTEM R, B, N, WMEBLMEEERFRE , BRI MABRF | 5
BRI R

12.2  Machines must be equipped with a lockable main switch and an emergency cut-out switch.
MBNERE —NASENEF RN — MRS

12.3  Handhold machines and hand tools must be kept in safe condition.

FHNBENFHTELRARZL TR,

12.4  Circular saws must be fitted with an adjustable hood guard and a suitable riving knife. Keep
the gap between the edge of the blade and the knife as small as practicable.

BEZESARE - NAIET P EN-—NMEEN TN, ®REFDRNT KD &z B ERR AN
FEXRAAT.

13. Electrical Appliances HBSHA&

Electricity has great potential to seriously injure and kill. The company has the responsibility to ensure
that the electrical fittings and electrical equipment in the workplace is safe, used properly and
maintained in good repair. This must only be done by personnel with proper qualification.

BRSFEERNASHTRK. Q2RAFRERIEFFHANBIEENEIRERE, EBNEAFER
Rif4p. ZTHENBEMEXERAREBE,

13.1 All electrical installations shall be designed for use in rough industrial conditions and wet areas
where necessary.

EAXENMT , IARSRKRENBFERGERSN Tl F4 KRN XE/ERARRITRE,

13.2 Power distributors shall be enclosed and located in a suitable place with access restricted to
authorized personnel only.

BRDBERMEHAABETEEN , REBNARTEBHA.

13.3 Electrical switch boxes must be kept closed all the time.

BT R EATIGLRIFRMA

13.4 Live parts of all electrical equipment must be completely enclosed or otherwise guarded against
accidental contact.

FRA BSIR & HYH BER 2 &0 52 £ Hf PR S SR EUE At B 47 FE e By Lk BN Ad

13.5 Do not repair damaged electric power cords with insulating tape.

EZRLEREIEERAN B HLK,

13.6 Use only waterproof electrical connectors, connection boxes or cable drums to connect electric
power cords.
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REAMKBIEE LIS RBREERELE DL,

13.7 Electrical installations, switch boxes and connection boxes shall be properly labelled.
BREKE , XM, BEaENhYl ERE,

13.8 Handheld electric power tools must have a quick-release (dead-man) control that shuts off
power when control switch is released.

FRHABRIENFER - REVIE (“B30ME" ) RHE , SNTFERBITFRE , setlEIRF,

13.9 Handheld electric power tools must be adequately earthed or double-insulated.

FEHABRP TEMRAR T EMBHINEL L,

14. Storage f#%F

14.1 Blocks, slabs and products of natural stone shall be stored in a way to prevent tilting, falling or
slipping.
TRl ARMRAAE ROEFNL LR, RESHBE,

14.2 Waste materials shall be collected in special containers.

BERNMBEELRINEREF.

14.3 Racks and other storage facilities have to be stable and safe. Racks shall be set on firm ground
and designed to avoid accidental movement.

XENECHERENRE RS, XENRETFEE LHIUEESABIHRIRIT.

14.4 The maximum load of racks and storage facilities must be known to the workers.

T A RIHIBE S 3R Mt 7 1R FE B R R AT

15. Transportation and Lifting Gear ZRMEERE
15.1 Tyres, lights and driver’s seats of forklifts must to be maintained in good working condition.

XEMNRM, X, BREHLIFRE RN THERS,

15.2 Cranes must be labelled with the maximum load.

R EHLRIFREA &R KA

15.3 The crane control unit must be kept locked in the cab.

EEREREEHNIRH RSB

15.4 Ensure a means of safe and adequate access and egress is provided for operation,
maintenance and inspection of the crane.

BREME, EPNREEENNERSAESHHHE N,

15.5 All lifting devices such as hoist ropes, slings and hooks must be in undamaged condition.

FIEAREEEMEENLA, RRMNBUWNRETHETR.

15.6 Hooks must have a safety latch to prevent slings or load from accidentally slipping off the hook.

HEHMTE - MRS, LBSLE BRI EINE HEH.

15.7 Transport and lifting equipment must be available to reduce the risks involved in manual
handling

AR MABERE LB A TREFTS KRB
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16. Ergonomics at Work: Healthy Work Habits THENHNAGIREZEZ : BN ITFEIR

16.1 Workplaces and work processes should be designed in such a way as to avoid health risks from
repetitive work, working postures, physical load and manual handling and transportation of
materials as far as possible.

ZRAMITERENERRERARNESHTHE, FLES, gIAFNFIRIRMBESHTNE
BXHY R B X B X 4 Y 77 R iR 1o

16.2 Tables and trestles should be available to carry out work in an ergonomic position.

BEE2THEENIBRUBETAE-MIEAGIEZNESTRIf.

16.3 Workers should be trained in using correct working techniques.

RI3%| T AfER EBRBRAERAR,

16.4 Workers should be informed about the hazards related to physical work, work postures,
repetitive movements and lifting and carrying loads.

MEATASG&NT., TERE. EENHINE. FRIBEEVEXRNEBRES.

17.  Auxiliary 3Bhig&
17.1 The following facilities should be provided and maintained in a clean and sanitary condition:
R T IR MEHRBEEMIAE -
+ toilets and washing rooms [ Ff#1 B8 % =
» change rooms with storage facilities and clothes drying rooms
BEEFHRBHNERENKRBATE
« separate lunchroom MM HEZE

17.2 Drinking water for workers must be available at all times.

RIBERt4s T ARBRA K,

17.3 There should be separate change rooms and washing rooms for men and women.

MBERINBELERENEFE,

17.4 Eating and smoking in a dusty work environment should be avoided.
MiERERRALKN TERE THEMRE,

18. Shipping ¥i=

18.1 Containers must be loaded in a way that the loading process can be safely initiated.

ERBNRBR LRI AHT.

18.2 Packing and loading the container should allow for safe unloading.

BREEHERBNERIREHR,

18.3 Fumigation of containers with hazardous substances shall be avoided.

ERENBERNBRTEENR.

Labour Issues % LA

The issues listed here relate to working conditions applicable to the personnel employed by
companies active in the natural stone sector, including casual, seasonal, migrant, subcontracted and
permanent employees.
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AL PRR B X TEZANRBERA TERRAM AN L EMEAR , SEIENH . FTH, K
B, RENWREENRER.

The company respects all applicable national laws and regulations, industry minimum standards, and
any other relevant statutory requirements whichever requirements are more stringent.

RAEFTARATHNESGERZEZN., TULRERERREECAXEN=HINEEER,

The company strives for all work to be performed on the basis of recognized employment relationship
in compliance with national law.

NARBEREESHEFIFE TERREATHEAXRNVEM] EHITH,
The company does not make use of exploitive child labour (ILO Convention 138 & 182).
NATEREI(RFEERT TALRNNE 138 SR E 182 5),

The company does not make use of forced, including bonded labour(ILO Convention 29 & 105). No
discrimination shall be tolerated in hiring and remuneration (ILO Convention 100 & 111).

RATEMBEEMT T , 3B ERFTIREERT TEHRRAE 29 SKE 105 5), EEAMKRML
TEEEMERIRBERD TALK NN 100 SR E 111 5),

The company shall ensure that wages paid for regular working hours shall always meet at least legal
or industry minimum standards and shall be sufficient to meet the basic needs of personnel.

NANBREEN TENAXIANIENKLEDRIERFITULREIERE  ANEUHFERATH
BERER,

The employer shall allow the workers to organise collective meetings and to assemble together with
the aim of addressing issues of common concern (ILO Convention 87 & 98).

EXENATIANALEFSWUAREE —RBITEHBXROHWRABREERT TALLNANE 87 SRE
98 B),

19. Prohibition of Discrimination in Employment 2 F Rl s

19.1 The company ensures that all employees receive equal treatment independent of their race,
sex, religion, national or social origin, caste, birth, disability, sexual orientation, family
responsibilities, marital status, union membership, political opinions, age or any other personal
characteristics (ILO Convention 111).

NABRMERAISITESE , TEMK, 43, S0, EE=mtaHE. ME. B8, &
&, MHE, REXFE., BERR. T42440. BCAEL., FRIHECNMIAER ( REERT
THARNAE 1115 ),

19.2  Employees are given the opportunity to report on incidents of discrimination.
MREENEHN , AT LR,

20.  Compliance with National Laws and Regulations  E<FEREEZEM

20.1 The company respects all applicable national laws and regulations.
NAEFTRBRITHESEREMR,

20.2 Local and migrant, seasonal and permanent employees receive equivalent benefits and
employment conditions for equal work performed.

AEMARN, FHHNMEENRINTRAEN TERATEIERSFNERN KRB,

20.3 The management is obliged to cooperate with the respective public authorities

EERMLMEE BN AHNEEE.
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21.
211

21.2

21.3

22.
22.1

22.2

22.3

23.
23.1

23.2

Labour Contract HzZI&[E

All employees must have a legally binding written contract of employment signed by employee
and employer including:

FARIXAFEHERANAEZENEREZERINPLEER , B4 :

. description of the work
THEEA

. hours of work
T {EBTIR]

. amout of pay and overtime rates
F 0 A0 AN BE 2%

. any deductions
EATHIBRFRI

. holidays
AR

. notice period
BEHAHR

The company keeps a written employment register, listing — among other things — the name of
the employee, the nature of work performed, the wages paid and the hours worked in overtime.

NANREPHRAICE  REMSTNIIEEAK R, NETHENMER, THRXMIEEE.,

Employees as well as subcontracted workers shall be allowed to organise collective meetings
and to assemble together with the aim of addressing issues of common concern (ILO
Convention 87 & 98).

AFRTIUREBESTIAALEALSVUHREE—BITICHRHBXOHNRE ( BEERST THRLY
E8TEREIBET),

Working Hours, Rest and Vacations T ¥eatm|. REFMBHA

Employees shall not be required to work in access of the maximum working hours defined by
national law or ILO regulations, whichever is the more stringent one.

THREREAN TN AESEFEZERELGS TALANEN KRS TERE , LE=RTEN

Employees shall be provided with at least one day off for every seven-day period.
ERABIHEERNELKRE—Ko

Employees shall enjoy paid holidays according to the State regulations such as public holidays,
annual leave, home leave, marriage and funeral leave and maternity leave.

BERFEAAE BEANEETHRY , EERE. FR. BER, BR. BEIA~R.

Wages I®

Wages paid to labourers by the employing unit shall not be lower than the local minimum
wages. Equal remuneration for men and women workers for work of equal value is ensured (ILO
Convention 100).

AAERNIANFTESIATAEBSERTUHREIRRE, BENMENIEBRRELRIZEESES
1B (REEERS TALRLNAE 1005 ),

The company ensures that payments are made regularly and in a timely manner and are
properly documented
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NABREPENRBIR , FHEHIEFIE,

23.3 Wages and benefits composition are detailed clearly and regularly in writing for each pay period.

BUFEFEAERFEFRAICRBRINPN TR RBAARK,

23.4 In case of labourers working on the basis of piecework, the employing unit shall rationally fix
guotas of work and standards on piecework remuneration.

BETARGTIH L AARCNAERHETERTR ITHRMAR L.

23.5 Deductions for substandard work are clearly specified and reasonable

BEZSEMERTIRETHIHENRK.

23.6 Deductions that are not legally required, such as housing, food or other services must be
explained to and agreed upon by employees before the employment relationship becomes
effective.

FERBERNAN , WEE. RYUIECRSLAEEAXRARERBAERBREBHEE — &

24, Social Insurance  #4&%E

24.1 Employer must register all employees in social security funds and pay social security
contributions

BEEXFAFRENRA TEHSREESHTE EH#ITREHNEHAHL SRR,

24.2 The company shall keep a register for all employees recording the length of service, wage and
social security contribution to old age, unemployment, and work-related injuries.

NANRTF-DLEAAERANBRSHR, ITH, UERFE, Kb, THELLRREVZICH.

24.3 Employer shall provide insurance coverage against accident for each worker where social
security does not exist.

EENNEETARKHLRERREETEENEARK.

Environmental issues  ER3 A1
The company needs to ensure that the negative environmental impact of its activities is limited as far
as possible. In particular, the company will not undertake any activities that through their
environmental impact will have a negative effect on the quality of life in local communities and the
livelihoods of the local population.

NERVARIERBRE PNEEFERWABPREL N, LHRLBFENEEM RN 24t X ETER
BN ERNETHERMRABPWEIES,

The company implements and carries out production policies that prevent and/or mitigate negative
impacts on ground and surface water when using water for quarrying and processing operations. The
potential creation of additional dust problems resulting from a minimized water use should be carefully
taken into account.

LR Ak AT RN TR A B RIKRATHMITEBER |, WAL FM/SR BN i T KM 3t R oK AUE
d, RINEZEHTRERKAREERHE DR,

25.  Waste Management ERYEE
25.1 An study on how to reduce and recycle wastage must be undertaken and documented.

AP gD D M BRI B R I #EATRR ST, FTER XA

25.2 Minimise production of waste, use all possibilities of waste separation or recycling and ensure
the responsible disposal based on principles of sustainability.
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25.3

254

255

25.6

26.
26.1

26.2

26.3

26.4

26.5

REBDEFHNRE , MIRRY D XIEBN A TEEHBRETHEEARERNNEM ERRK
AR

Used cleaning rags are collected in flame-resistant containers with a lid.

E R REE R NIRRTl KB B BRR K

Waste must be disposed of at regular intervals.

R SRR — E R R AR iR,

Combustible waste, debris, and rubble must be collected and promptly removed from the
workplace

WREY , B AR R BRI EH RN TR AP BER,

Waste water and waste materials are disposed of properly so that they might not endanger
workers and inhabitants close by.

BARERNZLAE  BRIABRIARKERER.,

Energy and Water Consumption  BERHIKE

An study on how to save water and other consumables, and how to recycle waste water must be
undertaken and documented

LTINS JOAR 5 £9 7K B R A T E #E A K a0 1= W R A R OK BRBEAT RS, AT

The company must take appropriate measures to ensure economical use of electrical energy
and water. All staff must know how to save energy and water.

NAMBFAREGELERBREERKRFENTAEA, AR T LAE DA T LY 8ERMAKE
Ro

The company uses production methods that minimize water consumption.

NENERAFEKEDHINT S A,

Use only energy-efficient equipment and lighting systems.
RERTTREMNREMBARLS,

Machinery and equipment must be maintained regularly to stay energy efficient.

Ml A8 R iR & LAUE A AR IF T 88
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Part III: Fair Stone Social Standard for the Chain  of Custody
B=Wo . LEENLTAMt2RE

1. General Obligations of Fair Stone Partners DFEEMEENE—BNLSE

“Fair Stone" is a social label. Its main goal is to improve the labour conditions for workers in the natural
stone industry in emerging economies. It is expected that Fair Stone Partners (importers and
exporters) support the program of Fair Stone and actively contribute to its improvement and
expansion.

DEAMB-—IMHEERE BT ZARERERNEFERABMTLTANTHZE. HESEN
HF(HOBMNEOBE ) XEQFEHMITY , ANETERY RMERIRATER.

The Fair Stone certification program gives partners a way to independently confirm compliance with
minimum social, economic and environmental requirements throughout their supply chain. The Fair
Stone certification program is a step by step process with an ample time schedule that allows even
small-scale factories/Suppliers to get certified. The Fair Stone Certificate helps consumers recognize
those quarries and factories of the natural stone industry that are responsibly managed.

NEAMINETBAEENFRET — PR VBARHNERTET TRENMES  2FRHFRER
HRE, X FAMAERE R NMAREMBREFAHNSRE  SHEER MBI /HUREE T AREIA
E, AFAEMERHEPERERNERAAMTUPXERFTHLERNRA MMNI,

The Standard is implemented in individual production units (quarries, factories) and not necessarily
throughout the whole supply chain. However, the chain of custody from a registered quarry/ factory to
the final destination in Europe includes certain duties for the companies involved.

BAERMYNEFRMY (RA. I ) T, MASRZFRANMINE. AW, MERBRE /T
FRMNEAR VBN EEEITEMS R QAN —ERR.

“Fair Stone” products are physically not different from others. Careful monitoring and supervision of
the chain of custody therefore is of crucial importance to maintain credibility and the value of the brand
“Fair Stone”.

“DEAEMTERGE LSRR & BKESENAERRNEENGR AF e mnENNENTEE
Rt RESEEN,

1.1 Partner should appoint one person who has overall responsibility for implementing the Fair Stone
Standard.

BERENES B ARAARIRLFATE,

1.2 If a Supplier already delivers to another Fair Stone Partner they will not be registered twice in the
Fair Stone System. To minimize efforts and costs Fair Stone only controls and communicates with
the Coordinator of this registered supplier.

mztiE e A eSS ERFERE  NZHNERTEEELFAM RS LRIL,
ABDE AR, NFEM EEME R DA EH SHAE,

1.3 A Partner with his own chain of custody to may be registered with Fair Stone as Partner and
Supplier at the same time.

BRI ANKEENSERETRNELFAM EZEEMK N SERENNE.

2. For the Attention of Partner’s Suppliers SN EEEER

2.1 Partners decide which Suppliers of their supply chain they want to have included in the process.
Partners notify WiN=WIN of the location of all business premises, contact details, products,
material, scope of business and whatever information WiN=WiN may ask for each individual
supplier’s registration (Supplier Agreement).
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2.2

2.3

2.4

2.5

2.6

3.2

3.3

4.2

4.3

BENFRADRER MM GE EMEHNEEMARLIE ., SHEKHERER WIN=WIN &4t RIEH £
FEE, FARRAX, Fm. R 2ETEREM WIN=WIN JRRERNATEHAE
EXFAMRATRISEMNERHES (SEDBH) .

Partner submits for each Supplier a signed “Agreement of Cooperation” as a precondition of
participation in the Fair Stone Program.

BERFREIEHEBEEN SEDLEERNMALFAMTE WETREMS,

Partner will ensure that Suppliers take the measures necessary to implement the Fair Stone
Standard. The sole responsibility for implementation lies with the Partner but may be delegated.

BERFNBRENE RS EZRERTLAFAMRE. SEKFENRTERERAE , B6
KR R TR

Partner and WiN=WIiN agree on a time schedule according to the Step by Step Manual for the
implementation of the Fair Stone Standard at each of their suppliers.

RFPE S HATF RS EREN WIN=WIN S8R REHRAT 2P A ARER B E T R — B

A Partner who purchases products from a Supplier who has already submitted his Fair Stone
Agreement of Cooperation to another Fair Stone Partner also strengthens and supports the
implementation process according to the prior Step by Step manual which has already started.

MERNE—RFEMEERERRELFAMEEDUPHHNEWR” RO SERFTRERS
TR AT Y ST R S AT F A E A I058 A IS SRR A2 .

After 3 years the Fair Stone Standard should be completely implemented and an audit has to be
carried out by an independent audit body on request of the Partner.

=FE , NERRTLAFAMREFNEERFERE - BT F AN ERTEZ.

Accuracy and Credibility of Supply Chain Managem  ent #tR&EEN FRMEN TR

Natural stones which are not from registered suppliers are never to be sold as Fair Stone
products.

MREMENELERBWHRRBH =R T BALFEMTREE.

From the moment of supplier’s registration all Fair Stone consignments must be entered into the
“Tracing Fair Stone” web application: http://fairstone.win--win.com.

BEHNEEBRIEZARE  MEALFAMENZTHA N FEMBERERSE FMUBENARRF

http://fairstone.win--win.como

Within the approved timeframe the Partner initiates independent auditing and certification of his
chain of custody by external Fair Stone accredited auditor

EAENREERNSEXFERERLFAMATHARTZA R HEEERTIRT FEAMIA
i

Marketing, Use of Fair Stone Label E#HRLAFAMFEEHMEA
The partner provides WiN=WIiN with all necessary information for joint marketing.

BEQRMFE WIN-WIN RHERSEHNAMALERE R,

Partner uses the Fair Stone Certificate exclusively for the marketing of Fair Stone products.

BEUHRERA LR FAMIERTAFEM=RNEH,

All use of logo must be in compliance with the current guidelines for the use of the Fair Stone
logo.
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RS R AFEST T2 F AR S ERER.

5. Reporting to WiN=WiN [ WiN=WiN 3k &
5.1 Annually reports on the progress of standard implementation and on major events have to be
submitted to WiN=WIiN without request.

RERITHENFERGUAREASHRENENRRE WIN=WIN,

5.2 Partner accepts unannounced visits by Fair Stone Representatives at any time.

BEKAHEREZQFEMRRNRETHFA

5.3 For monitoring and internal as well as external controls complete documentation of all relevant
activities is necessary.

NETEEUARRNDBOES , N TAREEXESI T TR 4R RSN,

5.4 The Step by Step Documentation has to be completed quarterly and sent to WiN=WiN.
BEENFTRZELSNT XM HERXE WIN=WIN.
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Part I1V: Fair Stone Standard for Associated Partner s

FOHD . RERSERFENLIFEMERE

“Associated Fair Stone Partners” are retailers, stone masons and other commercial clients of the
partners who intend to support the Fair Stone program and which strengthen their marketing by
benefiting from the Fair Stone label. They are not official Fair Stone importers and thus have no
responsibility for implementing the Fair Stone Standard at their overseas suppliers.

"KERLAFAMEENE RETEDS. AERAEXBAFEMTE HEL L FEMIREIREM M5
HZEHNSENFNEARLER, I FREXNAFEMH#OBE , Rt FXIBAENENLF
AMRERITER AR,

1. Registered Associated Fair Stone Partners have the right to use the Fair Stone label and the
Fair Stone certificate according to the terms and conditions set forth in the licence agreement.
The licence is non-transferable and subject to fees. All rights concerning the label remain with
WiN=WIN.
BETFAHDUEANER , FMRORKLFAMESFEARFEEREALFEMBRER X FEMIE
B, ZWARNRAFERIL, XTLFAMFENAMBERE WIN=WIN FIE.

2. Associated partners receive an individual Fair Stone Certificate which contains name and
address of the Associated Partner.

EXBRAERERREITEEB M RIBUNIRT 2N FAMES,

3. They will be listed as Fair Stone dealer on the Fair Stone website www.fairstone.win--win.com.

REESENEFERN LN FAMA B IELFAMM I _E www.fairstone.win--win.com

4, WIiN=WIiN will provide specific marketing support for Fair Stone products on request.

—ZFR WIN=WIN FA L2 FAEM~mEHRIBINEHEIE.

5. Associated Partners are not allowed to mix Fair Stone goods with ordinary goods that do not
come from Fair Stone production, to hand down the fair Stone certificate to third party or to
modify or copy the label.

XBAERETBB AT AN RERMEREATEHEFWEESRNEE , TATATE
HNERILFHEH , TRELRE SRS,

6. Associated Partners particularly agree to accept unannounced compliance visits and to provide
each and any information the inspectors might ask for to verify the Fair Stone delivery chain.

REEEXFNABREEIREREARUREARZERNE N REMEERUKRLFAMR
FEERR

7. The partners keep a record of in-and-out commissions of Fair Stone material and allow
WIN=WIN to examine the files.

BEKFERARTFLF MRS/ HRITIERHF LV WIN-WIN BB,
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8. The license is valid for 1 year and will be renewed automatically year after year unless it is
terminated by written notice 3 months prior to expiration date.

WHHERMN —F , TENELEEH. RIFEEERHN=1AUPBEFLABHL LT ATIE,

9. The licence agreement becomes null and void if the licensee breaches any obligations or
commits an infringement of the label. The Associated Partner must return the Fair Stone
Certificate. In case of deliberate unauthorized use of the label a penalty of up to 5.000 € shall be
due.

MAFFEFEESEREMLSIARNFERN , FAHICHARNTHR. REEERFELTRE LT
AMEH, WRAFMRENRERNEARL | NMALTIHE 5.000 €T
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Part V: Management System EER4%

WIN=WIN, Agency for global Responsibility, has developed Fair Stone in cooperation with the
International Social Security Association (ISSA), international experts for human/labour rights and
environment as well as trading companies. The start was co-financed by funding of the German
government (DEG). Fair Stone is a worldwide applicable standard that addresses all professional
criteria for prevention and care in the natural stone industry. It is feasible and fulfils the growing
demand for social and environmental standards in international trade.

WINZWIN RERFERBIN , SERHLARLHE (ISSA) . ABUFHRAFESEHERE R
RRBADGEFL T AFEN . BUABERFRPRL. AFAHZ— 2 REERN0FE , B
HFEHROERAEHTLOFEE LM, BA TS ZERR S AT TH
HER.

Worldwide Fair Stone provides orientation to companies which intend to improve the working
conditions in their quarries and factories. Increasingly the Fair Stone label will strengthen the
marketing of our partners.

ERUELNFAMNXERRRERA NI TERENQTIERTE. 2FBHRER e R
BERENTIZEH,

A label is a promise. It is the task of WiN=WIiN to maintain the Fair Stone promise and never give
reasons to any stakeholder for disappointment.

—MMRZERN — N EE. WINSWIN BESREEF X FaMBEAE , AUEMERIEFARSEAXE
RE,

WIN=WIN shall treat all data and information supplied by partner and his suppliers as strictly
confidential. This data may only be disclosed with the partner’s written consent. WiN=WiN shall e.g.
not disclose partner’'s supply chain participants. Suppliers’ names are encoded prior to entry in the
Tracing Fair Stone system.

WIiN=WiN X EERFREHEERENFTERENEETBRE, RELESEERFNPERES ,
FAUEEEHE. W WIN=WIN FLEBEBRSHEREHMERREE. EHRAQXFEMBRERSEH , FX
BRI B AT R,

Fair Stone is a young standard focussing on social and additionally environmental criteria. WiN=WIiN
will continue the international stakeholder dialogue which is an integral part of the standard.

AEEHRIMFERNIFE  SOITHANFSNIE, WiN-WN BASSERSSHNE , Kbl
B AT T DI — 85

WIN=WIiN will continuously encourage its partners and suppliers to make all efforts in their quarries,
factories and chains of custody to implement “Fair Stone”. We are convinced that a self confident
management is an effective driving force for progress. Controls and penalties are indispensible but
have merely supportive functions.

WIiN=WiN M &EmSERFMHEBREAZHERAGT. T MEEETNITLFaHRE. B
MNAGEEEBSHEERAENERED I, BEHAETRLATLHN , BRNREHEXZFER.

The control of documentation, the inspection of our partners’ and suppliers’ premises, unannounced
visits and continuous efforts regarding credibility and transparency are necessary to make Fair Stone
a worldwide success.

NFXAHEE, SERFEREANEFLEZUNKLE, REHRRETEEMNZERES NS D
HERELFAMELHEERER DN B ERER.

In cooperation with ISSA and other experts WiN=WIiN offers partners and suppliers consulting and
training at additional costs.
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BEERLLREDS (ISSA) REMERNEE , WIN=WIN T [ & 4K 4R £ 5175 12 4t & 10 M 155 U1 Bk
%, B"ASI.

A standard must be feasible, acceptable and, where possible, avoid any additional costs. The criteria
for avoiding unnecessary burdens are essential for Fair Stone.

PROENEBRFTH, WEZMEN, MATE, MESTEFARR. #BETLENEXTUENN TR
FEMRLEN,
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1. Structure of Fair Stone Management System AFAHEERELEH
1.1. Fair Stone is centrally managed through WiN=WIiN headquarter by a General Manager, an
Administrative Officer as well as a Communication Officer.

NFAFE WIN=WIN BN —ELE, —UTRARN-IBAREFEE,

1.2. Regional Fair Stone Representatives are employed by WiN=WIiN. They are responsible for all
Fair Stone activities in the regions of all registered supply chains. At the moment WiN=WIiN
has representatives in the following regions: Fujian and Shandong, China, South and North
India, Vietnam. Other regions will follow. Regional Fair Stone Representatives report to Fair
Stone Headquarter.

XELFAMAKRE WIN-WIN BR , AFAERXAAEEMNENENFFELFEHES.
BB, WIN=WIN £ T XigANREK : PERENLE, BHEMILNE, #E, HeiX
EEZEEF, KELAFAMRRMEALFEMEEHRE,

1.3. Fair Stone Coordinators are employed by Fair Stone Partners’ registered companies. They
report to their managers but keep also close contact with WiN=WIiN and their regional Fair
Stone Representative.

APEHDAEREAPEN SEREBNATBA. £NOEELRRE  EEANS
WIN=WiN & 2 KA PR RERSEDHR,

1.4. Each quarry and factory registered in the Fair Stone system has to appoint at least one person
who is responsible for implementing the Fair Stone Standard in his production unit. For large
production units with many employees it is recommended to have a Fair Stone Manager for
each section of the standard (safety/health, human/labour rights and environment).

ERXFPAMRGEEIMNEBNREZN I NELVEE -BARAREEFT L ARNITLFAMR
o WTREXRZEANKBEEF B4, BUERTIENS IR ( R2/RBE. AFH
MR ) WRI DX FAMRATA.

2. Support and Control Mechanism  XiFEi2&IHE

2.1 Fair Stone Partners and their suppliers are responsible to implement the standard in the
quarries and factories. The contract of cooperation between WiN=WIiN and the partner contains a
mutually agreed annual implementation plan. A report about the implementation process has to be
delivered by the partner without request two months after the end of each year.

NFAMEEKFREHNENARSBNRABZ NI HITHRE WINSWIN SEERFERNE
FERBERFUENFERTIIN. SEKFNESFELSREANAEIRINTERRS.

2.2 Partners and their suppliers are required to enter each consignment of Fair Stones into the
“Tracing Fair Stone” web application. They get their individual access code and are instructed how
to use the software.

BEUEREENENE - O FAMRYSTMA LD FAMRERE MENARF , 175K
BRI RBEHEEERERRFNETR.

2.3 Partners and their suppliers have to accept unannounced site visits by Fair Stone staff members.
Such visits will take place at least every sixth months.

BENFERERNENEZ A FAMRANENZNREHE R WRBRZOBFEFHRT K

2.4 Headquarter and regional representatives of Fair Stone provide training and inspection material to
their partners for implementation of the standard.

NFAMEBNEXEAREESERERMARTIRENZINNLEN B,
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2.5 Training courses and supportive inspection visits are offered by WiN=WIiN to partners and
suppliers free of charge to a limited extent. Additional training courses and visits can be booked
and shall be charged at cost.

WIiN=WIN EEERFEREENEE-EBEAERREABIIRERSGERETL R FILZ
URTE M5 7 AT FUE FHR AR TR

3. Auditing T

3.1 According to the approved timeframe (three years) an independent auditing will be conducted at
the request and expense of Partner or Supplier by Fair Stone accredited international audit
companies.

REAENREER (=F) , 28FAFRHEENER , FELFAH AT ERF&ZL X
HBETHMI TR, RABHSEKFRENERE,

3.2 Auditing guidelines define the minimum level of acceptable performance required to meet the
standard.

FiHES FHABAE TESINFSIENRERE,

3.3 The audit report remains confidential and is addressed to the partner and/or supplier. A copy is
sent to WiN=WIN.

FRRERFNEME | RREASERFEN/RENE , PiE—40F WIN=WIN,

3.4 In case the audited quarry or factory does not meet the standard the management of the supply
chain has another year to fulfil the requirements. A second audit becomes necessary. If the
standard is not met the supply chain looses the right to use the Fair Stone label.

MRAGRI EFEZEFIEER |, HNEEEREE - FHNRAFREIER, JHEXNH
BATEZRE K. WMPBRIESR , HNERERERLFEMREHRE,

3.5 Audit organizations and their auditors are trained in the Fair Stone Standard. They shall be
registered after having passed exams successfully.

FRA[ARETFRARNRZFER T, AEBIERES EREIL.

4. Advisory Board, External Support  BURI B R AA SR %1%

4.1. WIiN=WIN is supported by an advisory board of independent personalities to develop and
steer Fair Stone and to advance Fair Stone's reputation.

WIiN=WIiN B — MR AR EENREEAXE , UFRMEISQFAMHARALNTFAMEE

4.3. WIN=WIN intends to extend the advisory board by personalities/experts from China, India and
other regions where Fair Stone is active.

WIiN=WIiN 8BS MAFE., HERECLAFEMETHXHNA/ZTRIIKT KBUEEH,

5. Marketing &4

5.1 After complying with all entry requirements Fair Stone Partners may use the logo for their
marketing. They are obliged to follow the guidelines for the use of the Fair Stone Logo.

BMRBERAZRE , AFAHEEUFKATEEFEEDIPEREZNL. SEKFEUSERL
FEMBEERESFEH.

5.2 WIN=WIN actively promotes the Fair Stone concept through marketing and communication.
This will be achieved by the following activities:

WIiN=WIiN BEEH M RN A FAaMEES | B THES REM -
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* WIN=WiIN visits trade fairs, keeps steady contact to journalists, specialised newspapers,
magazines and stakeholders to constantly raise awareness about the Fair Stone Project. The
partner provides addresses and names of those media which are instrumental to their
business to get direct support for marketing/public relations activities.

WIN=WIN SURZR S , BicE. TUHRE. ZENSELFRBRBRR , UTHRES A{]
NFLFAHMBENER, SEXFRENEEEEHDNLREEN A MBI , IREE
HWINHARREDWEESTF,

« WIN=WIN organises press conferences, seminars, workshops and lectures to public
authorities as well as other stakeholders.

WIN=WIN ALAFE R F 2, HiTa, TESNAE  BELRNWUAREESELRSE,

*  WIN=WiIN encourages buyers to ask for and purchase Fair Stone products wherever possible.
Thus Fair Stone Partner will reach customers who care for sustainable production.

WIiN=WiN f4FmRREBERMWR L FAEM =R, it Q2 FAMSERERERXER TR
SMEFNER,

*  WIN=WIiN promotes and supervises the work of Fair Stone Partners and suppliers through a
worldwide net of local offices in the exporting and importing countries.

WIiN=WiN B E# HAE RS D BLNEREMEHRT HEELNFEMSERERAREN
T,

« A necessary part of successful marketing and communication is a steady dialogue between
WIN=WIN and Partners. Also continuous monitoring of activities and results is required to
demonstrate the effectiveness of the implemented systems.

BN EHFDEN — NS ARADES R WIN=WIN MIEERFEZRTRIRENX E, FEAH
I TE B B 48 Rt 4T M WE ¥R DA B RS SR Y B
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